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Forward-Looking Statements

This Form 6-K contains forward-looking statements. The Company may from time to time make forward-looking statements in its periodic reports filed with or furnished to the
Securities and Exchange Commission, on Forms 20-F and 6-K, in its annual reports to shareholders, in offering circulars, invitation memoranda and prospectuses, in media
releases and other written materials and in oral statements made by the Company’s officers, directors or employees to analysts, institutional investors, existing and potential
lenders, representatives of the media and others. Statements that are not historical facts are forward-looking statements and such forward-looking statements are statements
made pursuant to the Safe Harbor Provisions of the Private Securities Litigation Reform Act of 1995.

Examples of forward-looking statements include:

+ statements about the Company’s future
performance;

* projections of the Company’s results of operations or financial
condition;

» statements regarding the Company’s plans, objectives or goals, including those relating to strategies, initiatives, competition, acquisitions, dispositions and/or its
products;

*  expectations concerning the costs associated with the suspension or closure of operations at any of the Company’s plants and future plans with respect to any such
plants;

*  expectations concerning the costs associated with the significant capital expenditure projects at any of the Company’s plants and future plans with respect to any
such projects;

*  expectations regarding the extension or renewal of the Company’s credit facilities including changes to terms, covenants or

ratios;

*  expectations concerning dividend payments and share buy-
backs;

+ statements concerning the Company’s corporate and tax domiciles and structures and potential changes to them, including potential tax
charges;

+ statements regarding tax liabilties and related audits, reviews and
proceedings;

+ statements regarding the possible consequences and/or potential outcome of legal proceedings brought against us and the potential liabilities, if any, associated
with such proceedings;

*  expectations about the timing and amount of contributions to Asbestos Injuries Compensation Fund (AICF), a special purpose fund for the compensation of proven
Australian asbestos-related personal injury and death claims;

*  expectations concerning the adequacy of the Company’s warranty provisions and estimates for future warranty-related
costs;

+ statements regarding the Company’s ability to manage legal and regulatory matters (including but not limited to product liability, environmental, intellectual property
and competition law matters) and to resolve any such pending legal and regulatory matters within current estimates and in anticipation of certain third-party
recoveries; and

+ statements about economic conditions, such as changes in the US economic or housing recovery or changes in the market conditions in the Asia Pacific region, the
levels of new home construction and home renovations, unemployment levels, changes in consumer income, changes or stability in housing values, the availability
of mortgages and other financing, mortgage and other interest rates, housing affordability and supply, the levels of foreclosures and home resales, currency
exchange rates, and builder and consumer confidence.
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Words such as “believe,” “anticipate,” “plan,” “expect,” “intend,” “target,” “estimate,” “project,” “predict,” “forecast,” “guideline,” “aim,” “will,” “should,” “likely,” “continue,” “may,”
“objective,” “outlook” and similar expressions are intended to identify forward-looking statements but are not the exclusive means of identifying such statements. Readers are
cautioned not to place undue reliance on these forward-looking statements and all such forward-looking statements are qualified in their entirety by reference to the following
cautionary statements.

Forward-looking statements are based on the Company’s current expectations, estimates and assumptions and because forward-looking statements address future results,
events and conditions, they, by their very nature, involve inherent risks and uncertainties, many of which are unforeseeable and beyond the Company’s control. Such known
and unknown risks, uncertainties and other factors may cause actual results, performance or other achievements to differ materially from the anticipated results, performance
or achievements expressed, projected or implied by these forwardlooking statements. These factors, some of which are discussed under “Risk Factors” in Section 3 of the
Form 20-F filed with the Securities and Exchange Commission on 22 May 2018, include, but are not limited to: all matters relating to or arising out of the prior manufacture of
products that contained asbestos by current and former Company subsidiaries; required contributions to AICF, any shortfall in AICF and the effect of currency exchange rate
movements on the amount recorded in the Company’s financial statements as an asbestos liability; the continuation or termination

of the governmental loan facility to AICF; compliance with and changes in tax laws and treatments; competition and product pricing in the markets in which the Company
operates; the consequences of product failures or defects; exposure to environmental, asbestos, putative consumer class action or other legal proceedings; general
economic and market conditions; the supply and cost of raw materials; possible increases in competition and the potential that competitors could copy the Company’s
products; reliance on a small number of customers; a customer’s inability to pay; compliance with and changes in environmental and health and safety laws; risks of
conducting business internationally; compliance with and changes in laws and regulations; currency exchange risks; dependence on customer preference and the
concentration of the Company’s customer base on large format retail customers, distributors and dealers; dependence on residential and commercial construction markets;
the effect of adverse changes in climate or weather patterns; possible inability to renew credit facilities on terms favorable to the Company, or at all; acquisition or sale of
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businesses and business segments; changes in the Company’s key management personnel; inherent limitations on internal controls; use of accounting estimates; integration
of Fermacell into our business; and all other risks identified in the Company’s reports filed with Australian, Irish and US securities regulatory agencies and exchanges (as
appropriate). The Company cautions you that the foregoing list of factors is not exhaustive and that other risks and uncertainties may cause actual results to differ materially
from those referenced in the Company’s forward-looking statements. Forward-looking statements speak only as of the date they are made and are statements of the

Company’s current expectations concerning future results, events and conditions. The Company assumes no obligation to update any forward looking statements or
information except as required by law.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf
by the undersigned, thereunto duly authorized.

James Hardie Industries plc
Date: 9 July 2018 By: [/s/ Natasha Mercer

Natasha Mercer
Company Secretary
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Exhibit 93.1

®JamesHardie

James Hardie Industries plc
Europa House 2nd Floor,
Harcourt Centra

Harcourt Street, Dublin 2, Ireland

T:+352(0) 1 411 6924
6 July 2018 F.+353 (0) 1479 1128

The Manager

Company Announcements Office
Australian Securities Exchange Limited
20 Bridge Strest

SYDNEY NSW 2000

Dear Sir/Madam
James Hardie 2018 Annual General Meeting pack

| enclose a copy of the following documents, which will be sent to shareholders over the
next few days:

* 2018 AGM Notice of Meeting, Voting Instruction Form and Question Form;
» 2018 Annual Report; and

+« 2018 Annual Review.

Yours faithfully

AN e/Cer

Natasha Mercer
Company Secretary

James Hardie Industries plc is a limited liability company incorporated in Ireland with its registered office at
Europa House, Harcourt Centre, Harcourt Street, Dublin 2, Ireland.
Directors: Michael Hammes (Chairman, USA), Brian Anderson (USA), Russell Chenu (Australia),
Andrea Gisle Joosen (Sweden), David Harrisen (USA), Persio Lisboa (USA),
Alison Littley (United Kingdom), Steven Simms (USA), Rudy van der Meer (Netherlands).
Chief Executive Officer and Director: Louis Gries (USA)
Company number; 485719
ARBN: 097 829 855







Exhibit 99.2

NOTICE OF 2018

ANNUAL GENERAL MEETING

JAMES HARDIE
INDUSTRIES PLC




NOTICE OF 2018
ANNUAL GENERAL MEETING

Matica is given that the Annual General Meeting (AGM) of
James Hardie Industries plc (James Hardie or the Company)
will ba held on Friday, 10 Auwgust 2018 in James Hardie's
Caorporate Headquarters, The Cork Room, Europa House,

2ngl Floor, Harcourt Centre (Block 9), Harcourt Street, Dublin 2,
Ireland at F:00am {Dublan time).

ATTENDANCE AT AGM

Parsons registered as shareholders as at T:00pm {Sydney time) /
10:00am (Dublin time) on Wednesday, & August 2018 may attend
the AGM in parson in Dublin,

Sharsholdars wishing to participate in the AGM can also
participate remotely via telacanferance, during which they
will hawe the same opporiunities to ask questicns as people
attending tha AGM in person.

Shareholders or proxies will all be able to ask questicns of the
Board of Directors of James Hardie (Board) and the Company’s
external auditor, Emst & Young LLP. To enable mone questions
to ba answered, enclosed is a form that you can uss to submit
questions in advance af the AGM, whether or net yau will

be attending.

Shareholders or proxies not present at the AGM wishing to
=zsk questions can do so in the manner described on page 4
af this booklet,

CONTENTS OF THIS BOOKLET

This booklet contains:

= the Agenda for the AGM setting out the resaluticns proposed
to be put to the mesting;

= Explanatary Motes describing the business to be conducted
at tha mesting;

= information about who may vote at the AGM and how they

may cast thair wobe;

= detalls of how shareholders can attend the meeting In person
in Dublin; and

= details of how shareholders can participate in the mesting
rermotaly by teleconferencea.

MNOTICE AVAILABILITY

Additional copies of this booklst can be downloaded from
James Hardie's Imwastor Relations wabsite
{hitpzifwwn.icjamesh ardie com.awjh/shareholder_mestings.jso)
ar they can be obtaired by contacting the Company’s registrar,
Comgputershare Investor Services Py Limited {Computershare),
by calling:

= 1300 855 080 from within Australia; or

= #8613 9415 4000 from outside Australia,

THIS DOCUMENT IS IMPORTANT AND REQUIRES
YOUR IMMEDIATE ATTEMTION.
If you are in any daubt as to the action you shauld take,

you should immediately consult your investment or other
professional advisar,

Jarmes Hardia Industries ple AFBN 97 923 BI5, wath regeterad office
& Eurepa House, 2nd Fioor, Harcourt Cantea, Harcourt Strest, Dublin 2,
Ireland and reqistered in ireland under company numMer 485719,

The liabiity of ils membans i Gmiled.




AGENDA AND BUSINESS
OF THE ANNUAL GENERAL MEETING

Explanations of the background, rationale and furthes information
for each propozed resolution are set out in the Explaratory Notes
an pages & to 13 of this Motice of Meeting,

The following are items of ordinary business:
1. Financial statements and reports for fiscal year 2018

T rewview James Hardie's affairs and to consider and, if thought
fit, pass the following resclytion as an crdinary resalution:
To receive and consider the financial statements and the
reports of the Board and axternal auditor for the fiscal
year ended 31 March 2018,

The vate on this resofulion s advisory only.
2. Remuneration Report for fiscal year 2018

As part of the reyiew of James Hardie's affairs, to consider and,
if thaught fit, pass the following resalution 25 a non-binding
ardinary resalution:

To receive and consider the Rermuneration Report of
the Company for the fiscal year ended 31 March 2018,

The vate on this resolution = advisory oniy.
3. Election / Re-election of Directors

To consider and, il thought fit, pass each of the follawing
resoiutions as separate ordinary resolutions:

{3) That Persio Lisboa be elected as a director.

{B} That Andraa Gisle Joosen, who retires by rotation in
accordance with the Company’s Articles of Association,
be re-elected as a directar.

{e) That Michagl Hammes, who refires by retation in
accordance with the Company’s Articlas of Association,
be re-glected a3 a directar.

{d} That Alisan Littley, wha retires by rotation in accordance
with the Company's Articles of Association, be re-glected
85 a Jwactor.

4. Authority to fix the External Auditor's Remuneration

To consider and, if thought fit, pass the following resolution
as an ordinary reselution:

That the Board ba authorised to fix the remunaration of tha
external auditor for the fiscal year ended 31 March 2019,

The following are tems of special business:

5. Re-Approval of the James Hardie Industries Long Term
Incentive Plan 2006

To consider and, if thought fit, pass the following resolution
as an crdinary reselutian:

That approval is given for all purposes for further
amendment to, and continued operation of, the Jamas
Hardie Industries Long Tarm Incentive Plan 2006 (the
2006 LTIP) {as amended) to provide incentives for the
Chiaf Executive Officar (CEQ) and other executives of
the Company in accordancs with the terms of the 2006
LTIP and on the basis set out In the Explanatary Motes,

6. Grant of Return on Capital Employed Restricted Stock Units

To consider and, if thought fit, pass the following resolution
as an ardinary resolution:

That the award to the Company's CEQ, Louis Gries, of
up to a maximum of 168,004 return on capital employed
{ROCE; restricted stock units (ROCE RSUs), and his
acquisition of AOCE R5Us and ordinary shares of James
Hardie (Shares) issuable thereunder, up to that number,
be appraoved for all purposas in accordance with the
termes of i 2006 LTIP (as amended) and on the basis
=t aut in the Explanatory Motes,

7. Grant of Relative Total Shareholder Return Restricted
Stock Units.

To consider and, if thought fit, pass the follawing resalution
a3 an ordinary resolution:

That the award to Louis Gries of up to 8 maximum of
324,406 relative tatal shasehalder return (TSR) restrictid
stock units (Relative TSR RSUs), and his acquisition of
Relative TSR RSUs and Shares issuable thereunder, up to
that number, be approved for all purposes in accordance
with the terms of the 2006 LTIP {as amended) and on the
Iasis set out in the Explanatary Notes,

8. Amendment of the Company’s Articles of Association

Te consider and, if thaught fit, pass the fallowing resolution
a5 a special resolution:

That the Company’s Articles of Association be and
are hereby amended In the manner provided for in the
Annexure to this Notice of Meeting.

VOTING EXCLUSION STATEMENT

In accordance with the ASX Listing Rules, James Hardie will
disregard any voles cast in favaur af Resalubions 5, 6 and 7

of this Matice of Mesting if they are cast by Louis Griea (who i
the anly director eigible to participate in the employes incentive
schemes which are the subject of Resolutions 5, & and 7) or
his associatas. Mr Gries and his associates will not have their
votes disregarded if: () they are acting as a proxy for a person
who is entitled to vots, in accordance with the directions on a
Vating Instruction Form or farm of praxy; or (§) they are chairing
the meeting as proxy for a person who is entitled to vote, in
accordance with a direction on a Voting Instruction Form or
form of proxy to vote as the proxy decides.

Motes an vating and Explanatory Notes follow, and a
iating Instruction Form and Question Form are enclosed.

By arder of the Board,

Anefes

Natasha Mercer
Company Secretary
B July 2018

JAMES HAHDIE NOTICE OF MEETING 2018




VOTING AND PARTICIPATION
' \L GENERAL M

If you are a reglstered shareholder as at 7:00pm (Sydney time) /
10:00am (Dublin time) on Wednesday, 8 August 2018, you may
attend, speak and wate, in person or appoint a proxy (who need
not be a shareholdar) to attend, speak and vote on your behalf,
at thie AGM in Dublin, lreland or participate and ask questions
while participating via the AGM teleconference.

See VOTING ON THE RESOLUTIONS belaw for infosmatian on
how you can vate,

AGM DETAILS

The: AGM will be held at James Hardle's Corporate Headquarters,
The Cork Room, Europa House, 2nd Floaor, Harcourt Centre
({Block 9), Harcourt Street, Dublin 2, Ireland, starting at 7:00am
{Dublin time) on Friday, 10 August 2018,

OPTIONS FOR SHAREHOLDERS UNABLE TO ATTEND AGM
The AGM will be accessible by teleconferance at 4.00pm
{Sydney tima) ¢ 7:00am (Dublin tima) on Friday, 10 August 2018,
Shareholders participating in the AGM teleconference will be
abde to ask guestions of the Board and the Company’s axternal
auditor, Ernst & Young LLP. You will need to have your Security
Halder Reference Mumbser (SRM]) or the Holder Identification
Number (HIN) (included an your Voting Instruction Form or most
recent holding statement) 8s well as the name of your holding if
youintend te ask a question via the telecanterance,

The following details are also set out an the Sharehalder
Meetings page on James Hardie's Investor Belations website
{http=dfwww.irjameshardie com.awjh/sharehclder_mestings.jsp).

PARTICIPATION IN AGM TELECONFERENCE

To participate in the AGM teleconference, please:

= dialinto the AGM using one of the following numbers:
Australia toll free 1800 573 793 / USA toll free 1865 528 4713
ar tha rest of the world 1866 548 4713

* Passcode: 2838535; and

= pravide the aparator with your name and SAN # HIM.

If yau have any questions during the teleconference follow
the prompts from the teleconference operator.

APPOINTING A PROXY
To instruct the appointment of:

= aproxy to attend the AGM in person on yaur behalf
(Nominated Proxy); and

= the Company Secretary in the event your Nominated Proxy
does nat attend the AGM,

please complete the relevant section of the Vating Instruction
Form, and return it to Computershare no later than 7:00pm
(Sydney timel 4 10:00am [Dublin time) on Wednesday, 8 August
2018 using the “Lodgement Instructions" st out on page 5.

I you hold more than one Share carrying vating rights, you
may instruct the appointment of more than one proxy to attend,
speak and vote at the meeting on your behalf provided each
proxy is appointed to exercise rights attached to different
Shares held by you.

VOTING ON THE RESOLUTIONS
Henr yow can vote will depand on whether you ane:
* ashareholder;

*  aholder of American Depositary Shares, which trade on the
Mew York Stock Exchange (NYSE) in the form of American
Depositary Receipts (ADRS); ar

= aMNominated Proxy.

Vaoting if you are a shareholder:

i you are a sharehclder and want to vote on the resolutions to
be considered at the AGM, you have the following twa options:

Option A - If you are not sttending the AGM or appointing a
Nominated Proxy

Fallow this aption if you do not intend to attend the AGM in
parsan or appoint a Nominated Proxy,

‘You may lodge a Vioting Instruction Form directing CHESS
Depesitory Mominses Pty Limited (CDN) (the legal holder of
Shares for the purposss of the ASX Settlement Operating Rules)
to nominate the Chairman of the AGM as its proxy to vote the
Shares underlylng your holding of CHESS Units of Forelgn
Securities (CUFS) that it holds on your benalf.

Yau can submit your Voting Instructian Fosm as follows:

1. Completa the hard-copy Viating Instrection Farm
accompanying this Naotice of Meeting and lodge it using
the “Lodgement Instructions" set out on pags 5.

2, Complete a Voting Instruction Farm using the Internet:
Go to www.investorvote.com.au
o will nesd:

= your Gantrol Numbser located on your Vioting Instruction
Farm); and

= your SAN or HIN for your halding; and

*  your postoode a3 recorded in the Company's register.
H you ledge the Voling Instrection Farm in accordance with these
instructions, you will be taken to have sigred it.

For your vote to count, your completed Voling Instruction
Form must be received by Computershare no later than
T:00pm (Sydnay time) / 10:00am (Dublin time) on Wednasday,
B8 August 2018. You will not be able to vote your Shares by
way of teleconfarence,




Option B - If you are (or your Nominated Proxy is)
attending the AGM

If you would like to attend the AGM or appoint a Nominated
Proxy to attend the AGM on your behalf, and vole in person, you
may use a Voting Instruction Form to direct COM to nominate:

{a) you or another person nomirated by you (who does nat
need to be a shareholder) 2 a Wominated Proxy; and

(b} the Company Secretary in the event the Nominated Proxy
does not attend the AGM,

as proxy 1o vole the Shares underbying your halding of CUFS
an behalf of COM in person at the AGM in Dublin.

If the Meminated Proxy does not aftend the AGM, the Company
Secretary will vote the relevant Shares in accordance with the
instructions on the Voting Instruction Foem of, for undirected
praxies, in accordance with the Nominated Proxy's written
instructions. If the Nomirated Proxy does not pravide written
instructions to the Company Secretary care of Computershare
by facsimile to 1300 534 987 from inside Australia, or

+61.3 9473 2408 fram outslde Australia, or by emall to
jhxmeatings@computershare.com.au by the earlier of {i) the
time of commencement of vating on the resolutions: at the AGM
and (i) 7-30am (Dubdin time) / 4:30pm (Sydney tims) on Friday,
10 August 2018, then the Company Secretary intends vating

in favour of all of the resolutions.

Far your proxy appeintment to count, your completed Voting
Instruction Form must be received by Computershare no
later than 7:00pm (Sydney time) / 10:00am (Dublin time) on
Wednesday, 8 August 2018,

To obtain a free copy of CON's Financial Services Guide, ar amy
Supplementary Financial Services Guide, go to hitpfwww.asx.
com.awdosumeants/settlerment/CHESS Depositary_Interasts. pdf
ar phane 131275 from within Australia or +61 2 9338 0000 from
outside Australia to ask to have ona sent to you.

It you submit a completed Vioting Instruction Form to
Computershare, but fail to select either of Option A or
Option B, you are deemed to have selected Option A.

Vating if you hold American Depositary Shares (ADSs):

The depositary for ADSs held in James Hardie's ADR program
is Deutsche Bank Trust Company Amearicas (Deutsche Bank).
Deutsche Bank will send this Notice of Meeting to ADS holders
on or about 9 July 2018 and advise ADS holders how to give
their voting instructions. To be ebgiole 1o vate, ADS holders
musat ba the registered or beneficial owner as at 5:00pm US
Eastern Daylight Time (US EDT) on 3 July (the ADS record date).
Deutsche Bank must receive any voting instructions, in the farm
required by Deutsche Bank, no later than 5:00pm (US EOT) on

3 August 2018,

Dewutsche Bank will endaavour, as far as is practicable, and
permitted under applicable law, to instruct that the Shares
ultimately underlying the CUFS represented by ADSs are voted
in accardance with the Instructions received from ADS holders,
If an ADS holder does not submit any vaoting instructions,

the Shares ultimately underlying the CUFS represented by

the ADSs held by that halder will not be voted,

If yau do rot provide voting instrections, the Shares ultimately
undertying your ADSs will not be woted on any resolution for
which a broker does not have discretionary authonty to vote.
Under NYSE rules, brokers that are NYSE member organisations
are prohibited from directing tha vating of the Shares undertying
ADSs held in customer accounts an nan-routing matters (such
as executive compensation and director elections) if they have
not recelved woting instructions fram the beneficial holders,

Accordingly, if you are the beneficial owner of Shares underlying
ADSs, and your broker holds your ADSs In lts name, then

you must instruct your broker as to how to vote your Shares,
Otherwise, your broker may not wole your Shares. If you do not
giva your broker voting instrections and the broker does not
wote your Shares, this is a “broker nen-vole” which is treated
as an abstention and does not count toward determining the
wotes for / against the resolution.

Voting if you are a Mominated Proxy:

If you are a Meminated Proxy and you da not attend and vote
at the AGM, the Company Secretary will vote the Shares in
aceordance with the instructions on the Vioting Instruction Farm
or farm of proxy or, for undirected proxies, in accordance with
your written instructions, If you wish to direct the Compary
Secretary how to vole any undirected proxies, you must submit
your written instructions to the Company Secratary by no later
than the earlier of {i) the time of commencement of vating on
the resolutions at the AGM and (i} 7:30am (Dublin time) / 4:30pm
(Sydney time) on Friday, 10 August 2018, otherwise, If you have
not provided written instructions to the Company Secretary by
such time, then the Company Secretary intends voling in favour
of all of the resolutions.

LODGEMENT INSTRUCTIONS

Completed Wating Instruction Forms may be lodged with
Computershars using ans of the following methods:

{a) by post to GPO Box 242, Melbourne, Victoria 3001, Australia;
ar
b by delivery to Computershare at Level 5, 115 Granlell Streat,

Adelaide SA 5000, Australia; or
(¢} onkine al www.investornole.com.au; of

{d) far Intermediary Online subseribers anly {custadians),
onling al www.intermediaryonline.com; or

by facaimile to 1800 783 447 from inside Australia ar
+61 3 8473 2555 from oulside Australia,

[E]

B

Written instructions to the Company Secrstary [if required)
may be ledged by the Nominated Proxy with Computershare
using one of the following methods:

{a) by facsimide to 1300 534 987 from inside Australia, or
+61 3 9473 2408 from cutside Australia; or

ib) by email 1o jhxmestings@computershare.com.au,

I the Mominated Proaxy is a corporate and the written
instructions will be submitted by a representative of the
carporate, the appropriste 'Certificate of Appointment of
Corporate Represantative’ form will need to be provided
abang with the written instructions,

A form of certificate may be obtained from Computershare or
online at www.investorcentre.com under the help tab and then
chick on "Meed a Printable Form'.

NOVOTING AVAILABLE IN AGMTELECONFERENCE

You will not be able to vote by way of teleconference. If you
wish for your wole 10 count, you must fallow the instrections
set out above,

JAMES HAHDIE NOTICE OF MEETING 2018




EXPLANATORY NOTES

TERMINOLOGY

Referances to shareholders in this Motice of Mesting,
including these Explanatory Motes, include references to all
the sharsholdars of James Hardie acting together, and include
nokders of CUFS, holders of ADSs, holders of Shares and
members of the Company within the meaning of the Irish
Companies Act 2014, except where describing how each
group af shareholders may cast their votes.

RESOLUTION 1 - FINANCIAL STATEMENTS AND
REPORTS FOR FISCAL YEAR 2018

Resolution 1 asks sharaboldars to recaive and consider tha
financial statements and the reports of the Board and the
Comparny's external auditor, Ernst & Young LLF, for the year
ended 31 March 2018, This resolution will alse involve the
review by the members of James Hardie's affairs. The financial
statements which ane the subgect of Resolution 1 are those
prepared in accardance with Irish law, US Generally Accepted
Accounting Principles (US GAAP) (ta the extent that the use of
these principles in the preparation of the financial statements
does not contravens any provision of krish law) and Accounting
Standards ssued by the Accounting Standards Board and
promulgated by the Institute of Chartered Accountants in
Ireland {Generally Accepted Accounting Practice in Ireland),

as distinct from tha US GAAP consolidated financial statemants
of the James Hardie Group as sét out in the Company's 2018
Annual Report.

A brief averview of the financial and operating performance of
the James Hardie Group during the year ended 31 March 2018
will be provided during the AGM. Copies of the James Hardie
Group's consolidated Irish financial statements are available
free of charge eithar:

{a) at the AGM in Dublin, Ireland;

bl at the Company's registered Irish office at Eurcpa House,
2nd Flgor, Harcourt Centra, Harcourt Straet, Dublin 2, Insland;

(e} at the Company’s registered Australian office at Level 3,
22 Pitt Street, Sydney NSW; or

{d) on the Company's Investor Relations website,
hitp=fwwweir jameshardie.com.aw'-

Recommendation

The Board beieves it iz in the intarests of sharsholdars that
the firancial statements and the reports of the Board and
external auditor for the year ended 31 March 2018 be received
and considerad, and recommends that you vote in favour

of Resolution 1,

RESOLUTION 2 - REMUNERATION REPORT FOR
FISCALYEAR 2018

Resclution 2 asks sharsholders to receive and consider the
Remuneration Rapart for the year ended 31 March 2018,

The Company Is not required to produce a remuneration report
or to submit it ta sharenolders under irish, Australian or US

law or reguiations. However, taking into consideration James
Hardie's &ystralian and US shareholder base and ASX listing,
the Comgany has valuntarily produced a remuneration report lor
non-Dinding sharehalder approval for some years and curmently
intends te continue 1o do so. This report provides infarmation on
James Hardie's remuneration practices in fiscal year 2018 and
alen valuntarily includes an cutline of the Company’s proposad
remuneration framewark for fiscal year 2019,

James Hardie's Remunaration Report is set out on pages
29 to 67 of the 2018 Annual Report and can also be found
on the Company's Investor Aelations website,
hittpedwwowrirjames hardie. com.au/.

Although this vote does not bind the Company, the Board
Intends to take the outcome of the vote info consideration
when considering the Comparny’s future remuneration policy.

Recommendation

The Board believes it is in the interests of shamhalders that
the Company’s Remuneration Repart for the year endad

31 March 2018 be received and considered, and recommends
that you vote in faveur of Resslution 2.

RESOLUTION 3 - ELECTION / RE-ELECTION
OF DIRECTORS

Az part of their review of the composition of the Board,

the Board and the Nominating and Governance Committes
considered the desired profile of the Boand, including the right
number, mix of skills, qualifications, experiance, expeartisa,
diversity and geographic lncation of its directors, to maximise
the effectivensss of the Board. The Board and Nominating ang
Gaovernance Commities work together to ensure James Hardie
puts in place appropriate mechanisms for Board renewal.

Resclution Ma) asks shareholders to consider the election
of Persio Lisboa to the Board.

Resclutions 3ik), ic) and 3(d) ask shareholders 1o separately
consider the re-election of Andrea Gisle Joosen, Michasl
Hammes and Alian Littley to the Board,

Jameas Hardia's Articles of Association currantly requires that
one-third af the direclors subject o re-akction (other than any
directors appointed by the Board during the year) will retine at
each AGM, with re-election possible after each term. Andrea
Gisle Joosen, Michael Hammes and Alison Littley will retire at
tha 2018 AGM and each offars himsalf ar harsalf for re-edaction.




Profiles of the candidates fallow:

Parsio Lisboa
B5
Age 52

Persia Lisboa was appointed as an

independant non-exscutive dirsctor of James
| Hardie in February 2018. He i= a member of

the Mominating and Governance Committes.

Experlence: Mr Lisboa has extensive senior

executive experiance. He currently servas as
Executive Vice President & Chief Operating Officer at Navistar,
Inc, (Navistar), a leading manufacturer of commercial trucks,
buses, defense vehicles and engines, since March 2017,
Prior to holding this position, Mr Lisboa served as President,
Oparations of Navistar from Novarnber 2014 to March 2017,
Prior to that, Mr Lisboa served as Senior Vice President, Chief
Procuremant Officer of Navistar from December 2012 to
MNaovember 2014, as oz President, Purchasing and Loglstics
and Chief Procurement Officer of Navistar from October 2011
to November 2012, and as Vice President, Purchasing and
Logistics of Mavistar from August 2008 to October 2011, Prior to
these positions, Mr Lisboa held varicus management positions
within Mavistar's Morth American and South American operatiors.
Mr Lisboa began his caresr at Maxion international Motores
Brasil, followed by a move to International Engines Argernting
S.A., and then to MWM-Intarnational South America,

Directorships of listed companies in the past five years:
Current - Director of Broadwind Energy Inc.. (since 2016).

Last elected: Appaointed to the Board in February 2018, Will
stand far election at 2018 AGM.

Andrea Gisle Joosen
MSc, BSc
Age 54

Andrea Gisle Joosen was appointed as
an independent non-executive director
of James Hardie in March 2015, She is
a member of the Audit Committee.

Experignce: Mz Gishe Joosen is an
experienced former executive with extensive
axparience in marketing, brand management and business
development across a range of different consumer businesses,
Her farmer rodes include Chief Executive of Boxer TV Access AB
in Sweden and Managing Director (Mardic regicn) of Panasaonic,
Chantelle AB and Twentieth Century Fox. Har early career
involved several senior marketing robes with Procter & Gamble
and Johnson & Johnson.

Directorships of listed companies in the past five years:
Current - Director of My Grean AB (since 2015); Dirsctor of
BillerudKorsnas AB (since 2015 Director of Dikors Canphone plo
{since 2014); Director of ICA Gruppen AB (since 2010). Former —
Diractor of Dixons Retail phe (2013-2014).

Other: Director of Phoodster (since July 2017); Directaor of
Meopitch AB (since 2004).

Last elected: August 2015

Michael Hammes
BS, MBA
Age 76

i Michael Hammes was elected as an
- independant ron-executive director of James
Hardie in February 2007. He was appointed
Chairman af the Board in January 2008 and
Is & member of the Audit Committes, the
Remuneration Cammittee and the Mominating
and Govemance Committes,

Experience: Mr Hammas has axtensive commerdial axparience
at a senior executive level He has held a number of executive
positions in the medical products, hardware and home
Impravemnent, and automobile sectors, including CEO and
Chaiman of Sunrize Medical, Inc. (2000-2007), Chairman and
CEQ of Guide Corporaticn {1996-2000), Chairman and CECQ

of Goleman Company, Inc. {1993-1997), Vice Chairman of Black
& Diecker Corporation {1992-1993) and varkous senior executie
roles with Chrysler Corporation (1986-1990) and Ford Motar
Company (1966-1286).

Directorships of listed companies in the past five years:
Former - Director of Navistar International Conporation (1996-
2017}, Director of DynaVox Mayer-Joahnson (2010-2016),

Last elected: August 2018

Alison Littley
BA, FCIPS
Age 56

Alison Litley was appoirted as an indepandant
non-executive director of James Hardie in
February 2012, She i a member of the Audit
Committee and the Remuneration Committee.

Experience: Ms Litthey has substantial
exparience in multinational manufacturing and
supply chain operations, and she brings a strong international
legdership background bullding effective managemeant teams
and third party relationships. She has held a variety of positions,
mast recently as Chief Executive of Buying Solutions, a UK
Government Agency responsible for procwement of goods and
services on behalf of UK government and public sectar bodies
(2006-2011). She has previously held senior management roles
in Diageo pho (1999-2006) and Mars, Inc, (1581-1954),

Directorships of listed companies in the past five years: None

Other: Director of Market Harborough Building Society {since
January 2018, Director of Eakin Healthcars Limited (since 2015);
Director of Weighimans LLP {since 2013).

Last elected: August 2015

Recommendation

The Board, on the recommendation of the Mominating and
Gaovernance Commites, believes it is in the inferests of
shareholders that Parsio Lisboa be elected as a director of the
Company and recommends (with Persio Lisboa abstaining from
woting in respect of hi= own election) that you vate in favouwr of
Resclution Jaj.

The Board, having assessed the performance of

Andrea Gisle Joosen, Michasl Harmmes and Alison Littley, and
on the recommendation of the Nominating and Governance
Committes, beliaves it is in the intarests of shareholdars that
each of the individuals referred to above be re-elected as a
director of James Hardie. and recommends (with Andrea Gisle
Jogsen, Michael Hammes and Alison Littkey each abstaining
from woting in respect of their own election) that you vote in
favour of Resolutions (b, 3ic) and 3d).

RESOLUTION 4 - AUTHORITY TO FIX THE EXTERNAL
AUDITOR'S REMUNERATION

Resolution 4 asks shareholders to give authorty to the Board to
fix the external auditar's remuneration. Ernst & Young LLP were
first appointed external auditors for the James Hardie Group

for the year endad 31 March 2009, A summary of the external
auditor's remunaration during the fiscal year ended 31 March
2018, a8 well a5 non-audit fees paid to Emst & Young LLP

are set out on page 158 of the 2018 Annual Report. The Audit
Committee periodically reviews Ernst & Young LLP's performance
and indapandence as external awditor and reports its results to
the Board, A summary of Ernst & Young LLP's interaction with
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James Herdie, the Board and the Board Committess is set out
an pages 80 and 81 of the 2018 Annual Repert,

Recommendation

The Board believes it is in the interests of sharehokders that the
Board be given authority to fix the external auditor's remunerstion
far the fiscal year ended 31 March 2019 and recammends, an the
recommendation of the Audit Committes that you vote in favour
al Resalution 4.

RESOLUTION 5 - RE-APPROVAL OF THE JAMES HARDIE
INDUSTRIES LONG TERM INCENTIVE PLAN 20086

Resolution 5 asks shareholders to re-approve the 2006

LTIP, subject to certain amendments. The 2006 LTIP was
ariginally approved at the 2006 AGM and was re-approved

by sharsholders with certain amendments at each of the 2008,
2008, 2012 and 2015 AGMs.

The 2006 LTIP proviges for a range of potential entittements to be
pakd to executives who are eligible to participate in the 2006 LTIP
(Executives or Participants). Cne of the Parficipants is Louis
Gries, the CEQ, The benefits 1o be provided lo the CEC under
the 2006 LTIP in respect of fiscal year 2019 arg the subject of
Resolutions §and 7.

Owerview of the 2006 LTIP

The 2006 LTIP ks a key component of the Company's
compensafion amangements for Executives. It provides flexibility
in the type of equity award which can be used to deliver
long-term shareholdar alignment. The Board believes that

this flaxibility is important given the Company's international
aperations and will continue to allow it to taller rewards to
Executives and maximiss returns to sharsholders over tha
long-term by:

= gligning tha interests of Executives and sharehalders;

= maiching Executive rewards under the 2006 LTIP with
tha long-temm perfarmance of the Company; and

= helping fo attract and retain Executives.

Under the 2006 LTIF, the Company may offar aligible Executives
both cash-settled awards (Awards) and stock-settled RSLUs
(together referrad to as Entitlements).

Operation of the 2006 LTIP

The rules of the 2006 LTIP (Plan Rules) explain the genaral
terms of the 2006 LTIP which apply to grants of each type

af Entitlernent. The Plan Rules include a separate sub-plan
{Sub-Plan) satting out the terms and conditions for each type
of Entitlement, as well 2z a ssparate Sub-Plan with additional
conditions that apply to offers of Enfitlements to LS Executives.

Salected Executives will be granted sither a specified number of
Entitlements, or a number of Entitlements calcuiated by reference
to & LIS$ amount of long-term incentive and the fair value of the
Entitlement o be granted. A grant of Entitlements under the 2005
LTIF iz subject to the Plan Rules and the terms of the specfic
grant. The Board administers the 2008 LTIP in accordance with
the Plan Rules and the ferms and conditions of the specific
grants to Executives.

General

The term “Shares” as usad in Resclutions 5 to 7 (and in
the Explanatory Motes accompanying Resclutions 5 to 7}
includas CUFS.

The Shares which may be earned under the various Entitlements
may be issued as new Shares or purchased by the Company
an-market,

The Comparny will not provide loans in relation to the sswee of
Entitlements under the 2005 LTIR

For tha purpose of satisfying ASX Listing Rule requiremants,
the information disclosed in respect of the 2006 LTIP applies
to Resolution 5 through 7 inclusive.

Specific provisions under US law

L5 law contains specific provisions dealing with compensation
for Executives, which are relevant to the Company. Consequently,
since a number of Participants in the 2006 LTIP have been and
will be US Executives, a separate Sub-Plan with additional
conditions applicable to US Executives is provided, Generally,
the 2008 LTIP is designed to comply with applicable US tax laws
and requlationa.

Grants of Entitlernents and performance hurdles

The vesting of Entitlements granted to all Participants under
the 2006 LTIP may be conditional on the achievement of
performance hurdles set out in the terms of the specific grant.

Proposed Amendments to Plan Rules

It iz proposed to amend the Plan Rules for the 2006 LTIF in
order to make necessary changes for compliance with current
applicable LS tax laws and reguiations, as a result of changes
ermanating fram the Tax Cuts and Jobs Act of 2017, as wall as
certain ather adrministrative changes.

A copy of the Plan Rules highlighting the proposed amandments
is available free of charge:

fa} at the AGM in Dublin, Irelard;

ib) at the Company's registered lrish office at Europa House,
2nd Floor, Harcourt Cantre, Harcourt Streat, Dubin 2, Insland;

ic) at the Company’s registered Australian office at Level 3,
22 Pitt Streat, Sydnay NSW; or

id) on the Company's Investor Relations website,
Fittpiifweenir jameshardio.com.au’.

A summary of the Plan Rules as propased to be amended is sat
oul balow,

Brief summary of each Sub-Plan

Thiz fedlowing is a briel summary of the operation of each of the
Sub-Plans.

Award Sub-Plan

The Award Sub-Flan involves cash-settled awards rather than

the acquisition of securities by Executives. A grant of Awards toa
particular Executive ks subject to the Plan Rules and the terms of
the specific grant.

As the Award Sub-Plan does nat invelve any issue of securibes
by the Company, sharehoider appraval of this aspect of the
2006 LTIP s not required. Howaver, it is included here for the
information of sharshalders. In general, the terms and conditions
for grants of Awards are the same as those for grants of RSUs
{describad below).

Mare information abeut the grant of Awards which are proposed
to be made during fiscal year 2019 is set out in the Remuneration
Report for the year ended 31 March 2018,

R5U Sub-Plan

A summary of the terms and conditions that apply specifically to
RSUs is sat below.

Entitlernent — Each RS granted te an Executive will entitle the
Executive to be issued or transferred one Share, subject to the
RSL vesting. The Company may put the Executive in contact
with & broker who will arrange with the Executive to sell the
Shares and provide the cash proceeds on or after the date the
RS has vested.

Price payabile by an Execulive to Comparny on issue of the ASU
and on vesting of A5 i3 zaro - ASUs will be granted to the




Executive for no consideration, Executives will be entitled to
receive Shares upon vesting of their ASUs for no consideration.

Transferability/azsignability — RSUs cannot be transfarmed or
assgned by an Executive except in imited circumstances.

Sub-division, consslidation, reduction or refum - if the Company
conducts any share capital re-organisation, including by sub-
dividing, con=solidating, reducing or retumning capital, the Boand
hay make an appropriate and proportionate adjustment to the
number of Shares which will be issued or transferred upan vesting
of an ASU in accordance with any applicable ASX Listing Rules.

Vating, participation and dividend entitiements - ASUs carry
no antitlemant to vate, participate in new issues of Shares or
accrue dividends.

Whan RSUs lapse - Each grant of ASUs will have an expiry date,
Depending an the circumstances in which an Executive ceases
amploymant with the Company or a related body corporate prior
to the end of the RSU vesting perod, unvested RSUs will, unless
the terms of grant state otherwise, lapse or vest as follows:

s voluntary resignation or tarination for cause - any unvested
RASUs will ba forfeitad.

s ather reasons, nciuding death, retirement, permanent
disahility or tarmination nat for cawse - 8 pro-rata numbsar
of umvested ASUs will lapse automatically on the relevant
day, calculated based on the formula:

D =Cx {WE)
where:

A m the number of months from the rébevant event to, depending on
the typa of RS, the date of vesting {for RSUs with time vesting)
ar the end of the applicable performance pericd o, If applicabie,
the first testing date (for RSLUs with a performance hurdie);

B = depending an the type of BSU, the vesting perod calculated
in months {for RSLs with time vesting) ar the number of

months from the date the RSU was granted until the end of the
applicable performance period or, if applicable, the first testing
date (for RSUs with a performance hurdle);

C = the number of RSUs in the relevant tranche; and
D = the number of RSUs which lapse automatically.

All of the remaining unvested RSUs will lapse at the earier of
24 months after the relevant event or the date iy would have
expired had the former Executive remained employed by the
Comparry, unless the Board reasonably determines that the
RSUs have lapsed (and provides notice fo that effect to the
fommer Exacutive, or in tha evant of an Executive's death, tha
estate of the former Exscutive).

Cartrod Evartf =

= if a Contral Event occurs prior to the RSUs vesting, the Board
may determine at its absolute discretion, and subject to any
conditions that it determines, that all or a portion of the RSUs
have vested: and

= any RSUs neld by a Participant which the Board has not
accelerated so that they are vested following a Control Event
will lapse, and the Executive will be treated as having never
held any rght or interest in those RSLUs.

For these purposes “Canfrol Event” means any of the following:

=  atakeower bid i= made to acquire the whale of the |ssued
aordinary share capetal of the Company and the takeover bid
is recommended by the Board or becomes unconditional;

= atransaction is anmounced by the Company which, if
implemeanted, would result in 2 person owning all the issued
Shares in the Compansy;

= 3 person owns or controls sufficient Shares to enable them
to influence the composition of the Board, or

= any other similar event has occurred or is likely to ocour
{including, but not limited to, a merger of the Company
with ancther company), which the Board datermines, in
its absolute discretion, to be a Contral Event.

Board discrefion - The Board may in it absoluta discretion (on
any conditions which it thinks fit) decide that scme or all of the
unvested ASUs held by an Executive do not lapse, but lapsa at a
time and subject loany cenditions it may specify by notice to the
Exgcutivie, whigh may include that the RS will vest immediately
or at 2ome time in the future depending on satisfaction af
performance hurdles. The Board will nat exercise this discration
in circumstances where the Executive is terminated for cause
{including for fraud or dishonesty). The Board may delegate the
discretion to the Remuneration Committes.

Sub-Plan relating to grants to US Executives

A summary of the key features of the long-term incentive
arrangemants for grants of Awards and / or RSUs to US
Executives is sot out below. & grant under this Sub-Plan to
a particular US Executive ks subject to the Plan Rules and
the tarms of the specific grant.

Awards - The Sub-Plan provides for grants of cash-sattied
Awards to US Executives.

RSUs - The Sub-Plan provides for grants of RSUs ta US
Executives.

Rastrctians — The Sub-Plan sets out a number of restrictions in
relation to grants to US Executives, which affect the term, tima,
form and methed of settlement and farm and timing of pay ment
of any such grant, Thers are also particular restrictions relating to
US-specific taxation law.

Tarms — Tha Sub-Plan incorporates the other Sub-Plans, subject
to the extent of any inconsistency.

Limits on number of Shares that can be issued

The Board will not grant ASUs if the aggregate number of Shares
imvalved, when added to the number of Shares which would be
issued if all outstanding ASUs vested, (but disregarding grants
made or Shares issued to a person, whese the person was.
situated outside Australia at the time the offer was mada) would
exceed 5% of the total number of issued Shares at the date an
which the Board proposed to grant BSUs.

Administration of the 2006 LTIP

Ay power or discretion which s corferred on the Board under
the 2006 LTIP may be delegated by the Board to 2 committes
consisting of directors, other officers, or employees of the
Company as the Board thinks fit.

The Ramuneration Committes has the austhority to intarpret the
2006 LTIP and any documents used to evidence Entitiements,
to determine the terms and conditions of Entiternants, and to
make all cther determinations necessary or advisable for the
administration of the 2006 LTIR

Shareholder approval

If tha ASX Listing Rules require sharsholder approval for the
granting of Entitlements, na Entitlements will be granted before
that approval is obtained.

Previous Allotments

Since tha 2006 LTIP was last approved by sharshalders at the
2015 AGM, the fallowing RSU grants have been made:

FY2016 FY2017 Pr2018
ROCE ASUs 503,944 407,539 515,249
Ralative TSR ASUs 570,262 456 819 932,303
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EXPLANATORY NOTES CONTINUED

Summary of the reasons for seeking shareholder approval

Shareholder appeoval of the 2006 LTIP Is sought for all purposes
under the Listing Rules of ASX. Under ASX Listing Rule 7.1

the Company may not issue Shares in respect of mare than

15% of its issued share capital in any 12-month period without
shareholder approval (subject to limited axceptions). Whene
shareholders have approved the issue of Shares under an
amployes share plan within the three years preceding the Esue
pursuant to Exception 9 of ASX Listing Rule 7.2, as an exception
ta ASX Listing Rula 7.1, thosa Shares would not be counted
towards the 15% limit,

As the 2006 LTIP was most recently approved in its entirety at
the 2015 AGM, shareholder approval Is sought for the continued
grant of Entitlernents and issue of Shares generally under the
2008 LTIP (as amended).

Recommendation

The Board belleves that the 2006 LTIP {35 amended) |s an
appropriately designed equity-based employes incentive schemsa,
capable of attracting, motivating and retaining key executives
and driving the improved performance of the Company, and
recommends that you vote in favour of Resolution 5.

RESOLUTION & - GRANT OF ROCE RSUs

Resolution & asks shareholders to approve the grant of ROCE
ASUs under the 2006 LTIP (as amended) to James Hardie's
Director and Chief Executive Officer, Louis Gries.

A summary of the terms and conditions of the 2006 LTIP
{as amended] is =t out in the Explanatory Motes in respect
af Aesalution 5,

For fizcal year 2019, the Remunseration Committee has allocated
the Lang-Term Incentive (LTI) target of the Chief Executive
Officer (and each senior executive) between the following three
companents 1o ensune that the reward is based on a diverse
range of factars which validly reflect longer term performance,
as well as provide an appropriate incentive to ansure senior
executives focus on the key areas which will drive shareholder
value creation over the medium and long-tesm:

= 25% to ROCE RSUs — an indicator of James Hardie's capital
afficiency over tima;

= 25% to Relative TSR RSUs - an indicator of James Hardie's
parformance ralative to its US pears; and

= 50% to Scorscard LTI —an indicator of each senior
axecutive’s contribution to James Hardie achieving its
leng-term strategic goals,

As the Board and Remuneration Committee believe the LTI
program |s achieving the stated objectives, and that management
understands the currant LTI program and cortinues to be
metivated by it, the LTI components for fiscal year 2019 are
materially consistent with the components for fiscd year 2018.

Reasons for ROCE RSUs

ADCE RSUs shall vest if James Hardie's ROGE parformance
meets or exceeds ADCE performance hurdles over a three year
pericd, subject to the exercisa of negative discretion by the
Remuneration Commithes.

James Herdie introduced ROCE RSUs in fiscal year 2013
once the US housing market had stabileeed to an extent which
permitted the sstting of multi-year financial metrics. As James
Hardie funds capacity expansions and market initiatives in the
US, Asia Parific and Eurcpe it is important that management
focuses an ensuring that the Company continues to achieve
strong ROCE results while pursuing growth, Upon vesting,
RACCE RSUs shall be settled in CUFS on a 1-to-1 basis.

ROCE RSU changes for fiscal year 2019

The Remuneration Committes has approved revised ROCE
performance hurdles for fiscal year 2019 to incorporate the
impact of the Company's acquisitien of Fermacell, which
closed on 3 April 2018, The Remuneration Committee belisvas
the adjusted hurdies continue 1o requise management 1o deliver
improved and susteinable operational efficiencies,

Key aspects of ROCE RSUs

Goal Setting: ROCE performance hurdles for the ROCE
ASUs are based on historical results and take into account
the forecasts for the US and Asia Pacific housing markets,
By way of refarence, the three-year average ROCE result for
fiscal years 2016, 2007 and 2018 was 31.0%.

ROCE Definitions: Thie ADCE measure will be determined
by dividing Adjusted Earnings Before Interest and Tax
(Adjusted EBIT) by Adjusted Capital Employed each as
further explained below,

The Adjusted EBIT companant of the ROCE measure will ba
determined as follows, Earnings before interest and taxation
as reported in James Hardie's financial results, adjusted by:

= zxcluding tha eamings impact of legacy issuss (such as
asbestos adjustments); and

*  adding back asset impairment charges in the relevant period,
unless atherwise determined by fha Remunaration Committaa.
Since management's performance will be assessed on
tha pre-impairment valua of James Hardie's assats, tha
Remuneration Committee woukd not normsally deduct the
impact of any asset impairmants from the Company’s EBIT
for the purposes of measuring ROCE perfermance,

The Adjusted Capital Employed component of the ROGE
measure will be determined as follows, Total Assets minus
Gurrent Liabilities, as reported in James Hardie's financial
results, adjusted by:

= excluding balance shest items related to legacy issues
(such as asbestos adjustments), dividends payable and
deferred taxes;

»  adding back asse! impairment charges in the relevant
period, unless otherwize determined by the Remuneration
Committes, in order to align the Adjusted Capital Emplayed
with the determination of Adjusted EBIT,

= adding back leasehold assets for manufacturing facilities
and other material leased assets, which the Remuneration
Committes balieves give a more complate measure of the

Company's capital base employed In income generation; and

deducting all greenfield construction-in-prograss,

and any brownfield constrsction-in-progress projects
involhving capacity expansion that are individually greater
than LIS$20 million, until such assets reach commercial
production and are transferred to the fixed asset register,
in ordist 10 encourage managemeant bo invest in cagpital
expenditune projects that are aligned with the lorg-term
interests of the Company.

Thie ROCE performance hurdies will be indexed for changes to
US and Asia Pacific addressable housing starts,

The resulting Adjusted Capital Employed for each quarter of any
fiscal vear will be averaged to better reflect capital employed
over the course of 3 year rather than at a certain point in time,
The ROCE result to compare to the perfarmanca hurdles will be
the average of James Hardie's ROCE In flscal years 2019, 2020
and 2021.

These definitions have been framed to ensure managem et

is rewarded and held accountable for the aspacts over which
they have direct influence and control, while not discouraging
management from recommending that James Hardie undertaka
Investments that will provide for future Company growth,




Grant: The Chief Executive Officer will receiva a grant squal

to the maximum number of ROCE ASUs (200% of target). The
number of ROCE RSUs which actually vest and the number of
Shares ultimately received in 2021 will depend on James Hardie's
ROCE performance in fiscal years 2019 to 2021 together with the
Aemuneration Committes’s axercize of negative discretion.

Parformance Hurdle: The performance hurdies for ROCE RSUs
granted in fiscal year 2019 (for performance in fiscal years 2019
o 2021) are:

OF ROCE RSUs VESTING

= 24 0% 0%
= 24,0%, but < 26.0% 25%
= 26.0%, but < 27.5% S0%
= 27.5%, but < 28.5% T5%
= 28.5% 100%

The eamings companent of ROCE performance targets is
predicated on assumptions in market growth. Market growth

in James Hardie's primary markets has twe main components

~ independent third party sourced data for new housing starts
and an independant third party data sourced indes for the repain
and remodel markst. These two main components ane blendsd
for an indax of market growth, The above perfarmance hurdles
can be Indexed up or down 1o the extent that actual US and Asla
Pacific addressable housing starts over the performanca period
are higher ar lower than those assumed in James Hardie's fiscal
years 2019-2021 business plan,

Performance period: The overall performance period Is thiee
years, The ROCE RSls vest three years after they are grantad
{which is expected to ocour in August 2018), subject to the
exercise of negative discretion by the Remuneration Committee.

Conditions and negative discretion: In 2021, the Remureration
Committee will review James Hardie’s performance over the
performances pericd and may exercise negative discretion to
reduce the number of ROCE ASUS that would othensise vest
under the AOCE vesting =cale above based on the quality of tha
ROCE returns balanced against management's dellvery of market
share growth and parformance against certain specifiad strategic
goals and objectives {l.e., the Scorecard), The Remunesation
Committes can only exercise negative discration. It cannot

be applied to enhance the reward that can be received, The
potential to exercise negative discretion allows the Remuneration
Committes toansure that ROCE returns are nat obltained at the
expense of long-term sustainahbility.

The Scesecard includes a numbser of longer-term measures
which the Remuneration Committes believes are important
contributars to long-term creation of sharshalder valwe, Each
year the Remuneration Commities approves a number of key
abjectives and the measures it expects to see achieved for each
of these objectives. The fiscal year 2019 Scomecard applicable
for the grants of ADCE RSUs (2nd Scorecard LT) is sst out in
the Remuneration Report for the vear ended 31 March 2018, The
Remuneration Committee considers the goals to be reflective of
James Hardie's overall long-tem goaks,

The Chief Executive Officer's rating ultimately depends on the
Remuneration Committes’s assessment (and the Boand's review)
aof his contribiution to James Hardie in meeting the Scorecard
objectives, Although most of the cbjectives in the Scorecard
have quantitative targets, the Board has not allocated a spedfic
waighting to any and the final Scorecard assessment and
exercise of negative clscretion {if any) will invole an element of
judgment by the Remuneration Committes. A differant amount
af negative discretion ks likely 10 be applied when assessing

the Chisf Executive Officers parformance for the Scorecard LTI
grants {which anly include consideration of Scorecard measures)
and ROCE RSUs grants (which involve a broader assessment of
the guality of James Hardie's results).

Worked Example

The following example uses the Chisf Executive Officer’s LTI
fiscal year 2013 target guantum of US$4.0 million and assumes
for illustrative purposes, a three-year average ROCE performance
of 28%.

At grant date the LTI quantum granted to the Chief Executive
Officer in ROCE RSUs is:

$4.0 million LT! target x 25% of LTI target issued in ROCE
RSUs x 200% maximum keverage = US$2.0 million to ba
granted in ROCE ASUs.

At a value of USH16.00¢'share, this is equivalent to a grant of
125,000 ROCE ASUs. Based on a 28% average ROCE result
for the three year pericd to fiacal year 2021, 150% of target or
T75% of the total ROCE RSUs granted would be eligibls to vest:

125,000 ASUs x 75% = 93,750 ROCE RSUs

At the conclusion of the three-year performance period,
the Remunearation Committes will review Jamas Hardia's
performance (and declde whether to reduce the rumber of
ROCE FSLIs which vest based on its negative discretion).

For Indicative purposes, assuming that the Remunesation
Committee detarmines that 50% (rather than tha 75% basad
an perfarmance against the ROCE performance hurdles) of
tha Chisf Execiytive Officer’s tatal ROCE ASUs should yest,
ther Ghael Executive Officer would receive:

125,000 ASUs x 50% = 62,500 ROCE RSUs
Maximum and actual number of ROCE RSUs

The maximum number of Shares and ROCE ASUs for which
approval is sought under this Resolution § is 163,004 and

is based an tha grant that would be made il James Hardie's
perfarmance warmanted the maximum passible award for
fiscal year 2019 (ie. 200% of LT) target) and the Remuneration
Committee did not exercise any negative discretion to reduce
tha number of ROCE ASUs which ultimately are to vest and ba
settied into Shares.

The actual number of ROCE RSUs granted will be determined
by dividing the maximum doltar amount granted under the
ROCE RSUs portion of the LTI target {which is 300% of LTI
target) by James Hardle's share price over the 20 trading days
preceding the date of grant, subject to the maxmum specified
in the reselution.

In the unlikely swent the grant calculation returns an actual
number of RCGCE RSUSs to be granted that = greater than the
maximum numbser of Shares for which approval is sought under
this Resolution 6, James Hardse may grant a cash sstthed award
equal in valus to the number of RGCE RSUs which exceed the
maximum number of Shares, Any such cash settled award made
will vest on the same criteria as set forth above and would only
west in tha evant tha RAOCE RSU grart vests in full.

Previgus grants

The number of ROCE RSUs granted to the Chief Executive
Officer in the past three years is:

MAXIMUM
NUMBER APPROVED BY

DATE OF GRANT GRANTED SHAREHOLDERS

21 Aug 2017 136,441 183,517

16 Sep 2016 184,626 336,470

16 Sep 2015 254,480 391,720

There was no consideration paid by, and James Hardie did not
provide loans to, the Chief Executive Officer in relation to the
grant of thess ROCE RSUs.
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EXPLANATORY NOTES CONTINUED

General

ROCE ASUs will be granted In accordance with the terms of the
2008 LTIP {as amendad).

RACOCE ASUs will be granted for no conssderation and James
Hardie will not provide loans to the Chief Executive Oificer in
relation o the grant of ROCE RSUs, Subject to the performance
hurdles being met and the Remuneration Committee's exercise
al negative discration (if any), the Chied Executive Officer will be
entitied to receive Shares wpon vesting of the ROCE REUs for no
considaration. ROCE ASUs will be granted to the Chief Executive
Officer na later than 12 months after the passing of Resalution &.

Nao directar other than Mr Gries has received any grant under the
2006 LTIP since the last AGM and no director other than Mr Gries
i elfigible to participata in the 2006 LTI

Summary of the legal requirements for seeking
shareholder approval

ASX Listing Rule 10.14 provides that a listed company must not
permit a director to acquire shares or fights to be issued shares
under an employes incentive scheme without the approval of
shareholders by ordinary resolution.

Recommendation

The Board bdiavas it is in the intarests of shareholdars that the
fizcal year 2019 grant of ROCE ASUs to the Chief Executive
Officer up to the number specified in Resolution & undar the 2006
LTIP (as amended), subject to the above terms and conditions be
approved, and recommends that you vote in favour of Resolution &,

RESOLUTION 7 - GRANT OF RELATIVE TSR RSUs
Resolution 7 asks shareholders to approve the grant of
Relative TSA RSUs to Louis Gries, James Handie’s Director
and Chief Executive Officer. Relative TSR RSUs shall vest

if James Hardie’s TSA performance mests or excesds the
Relative TSA performance hurdles. Upon vesting, TSA ASUs
shall be settled in CUFS on a 1-to-1 basis.

Relative TSR ASU changes from fiscal year 2018
The key aspects of the Relative TSR ASUs are unchanged.
Key aspects of Relative TSR ASUs

Grant: Tha Chief Executive Officer will recaive a grant equal
1o the maximum number of Relative TSR ASUs (200% of
target). The number of Rslative TSR RSUs which actually vest
and the number of Shares ultimately received depends on
James Herdie's Relative TSR performance comparad to the
perfarmancs hudles,

Performance Hurdie: The parformance hurdle vesting scale for
fescal year 2019 grants is unchanged from fiscal year 2018 and
is as follows:

PERFORMANCE AGAINST

% OF RELATIVE TSR

PEER GROUP s VESTED
<= 40 Parcantile 085
40" Percentile 25%
40" - G0™ Parcantile Sliding Scale
60" Percentile 50%
&1 — B0" Percentile Sliding Scale
=80" Peroentile 100%:

Peer Group: The Peer Group for the fiscal year 2019 Relative
TSR RSU grant is comprized of other companies exposed

1o the US building materals market, which i James Hardie's
major markst, The Remuneration Committes and the Board
reviewed the compasition of the Peer Group with the Comparny's
independent advisars, Aon Hewitt, and determined that no
changes would be made for fiscal year 2019 with the exception
af the remaval of The Valspar Corporation which was acquired by

The Sherwin Willkams Company, and the remaval of The Sherwin
Williams Company due to its size post acquisiton of The Valspar
Corporation. The Peer Group for fiscal year 2019 is-

Aculty Brands, Inc  Louisiana-Pacific Quanex Building
Corp Products Corp

Amarican Martin Marietta Simpson

Woodmark Corp Materials Inc Manufacturing

Ca., Ine

Apnoges Masco Trex Ca., Inc

Enterprises, Inc Corporation

Armistrong Workd Maokawk USGE Corp

Indus, Inc Industries, Inc

Eagle Materials, Museller Water Valmont

Inc Products, Inc Industries, Inc

Fortune Brands, NG Buikding Vilcan

Home & Security Systems, Inc Materials Co

Inc.

Lennax Cweens Corning Watsca, Inc

International, Inc

Testing and performance period: The performance hurdle will
be tested (based on James Hardie's performance against its
Peer Group for the 20 trading days preceding the test date) and
the Fedative TSR RSUS may vest after threa years from the grant
date, Any Relative TSR RSUs that have nat vested following this
test will lapse.

Maximum and actual number of Relative TSR RSUs

The maximum number of Shares and Relative TSR RSUs for
which approval is sought under this Resclution 7 is 324,406 and
is based on the grant that would be made if James Hardie equals
or excesds the 80th percentile of performance against the Peer
Group and all the Felative TSR ASUs vest.

The actual number of Relative TSR RSUs granted will be
detarmined by dividing the maximum dollar amount granted
uncer the Relative TSA RSU portion of the LTI target {which is
200% of LTI target) by the value of the Relative TSR RSUs, using
a Mante Carlo simulation, ower the 20 trading days preceding the
date of grant, subject to the maximum specified in the resolution.

As with Fesalution 6, in the wnlikely event the grant calculation
returns an actual number of Relative TSR RSUs to be granted
that is greater than the maximum number of Shares for which
approval is sought under this Rezalution 7, James Hardie may
grant a cash sattled award equal in valus to the number of
Relative TSH ASLIs which exceed the maximum number of
Shares. Any sudch cash settled award made will vest on the same
critéria a5 set forth above and would only vest in the event the
Relative TSR RSU grant vests in full.

Previous grants

The number of Relative TSR RSUs granted to the Chief Executive
Officer In the past three years |s:

MAXIMUM
NUMBER APPROVED BY
DATE OF GRANT GRANTED BHAREHOLDERS
21 Aug 2017 246,902 324,406
16 Sep 2016 218,159 380,079
16 Sep 2015 202,514 455,507

There was no considesation paid by, and James Hasde did not
provide loans to, the Chief Executive Officer in relation to the
grant af thess Relative TSR ASUs.

General

Relative TSR ASUs will be granted in accordance with the
terms of the 2006 LTIP {as amended) and on the basis set
out in thie Explanatory Notes,




Relative TSR RSUs will be granted for no consideration and
James Hardie will not provide loans o the Chief Executive Officer
in relation to the grant of Relative TSR ASUs. Subject to the
performance hurdles being met, the Chief Executive Officer will
be antitled to recaive Shares upon vesting of the Ralative TSR
ASUs for no consideration. Retative TSA RSUs will be granted

ta the Chief Executive Officer within 12 months of the passing

af this Resalution 7.

Na director other than Mr Griea has received any grant under the
2008 LTIP since the last AGM and no director other than Mr Gries
is eligible to participate in the 2006 LTI

Summary of the legal requirements for seeking
shareholder approval

The reason for seeking sharehalder approval is the same as set
aut for Resalution &,

Recommendation

The Board believes it is in the interests of sharsholders that
the fiscal year 2019 grant of Ralative TSR ASUs to the Chisf
Executive Officer up to the number specified in Resolution 7
under the 2006 LTIP {as amended], subject to the above terms
and conditlons be approved, and recomimends that you vote
in favour of Resalution 7.

RESOLUTION 8 - AMENDMENT OF THE COMPANY'S
ARTICLES OF ASSOCIATION

Resalution & asks shareholders to approve certain amendments
ta the Company's Articles of Association (as set aut in full in
the Annexure to this Natice of Meeting] in order to update

and improye the procedyre pursuant to which directors of the
Camparry periodically ratire and stand for re-alection.

Currently, the Company’s Articles of Association require that

each dirsctor (other than the CEQ) must present themsedves for
re-elaction at least once every three years and that each year
ane-third {or the rumber neanest one-third) of the dirsctons must
retire and (if willing to act) stand for re-glection. While the Company
has operated under this existing procedurs since it re-domiciled to
Ireland in 2010, from time to fime the intaraction of the 3 year limit
and the requirement that one-third of the directors retire at each
AGM has led 1o situations where the rumber of directars standing
for re-edection isinconsistent an a year-by-year basés. Further,
from a Board {and Board committes) management and succession
standpoint, the cusrent procedurs does not successhilly provide

& platform to promote long-term stability,

The propased amendments to the Articles of Association sesk
ta implemant a classifed Board structure similar ta that wtilized
by a number of US peer companies, as well as a number of
Irish domiciled companies. If the proposed amendmeants are
approved, following the 2018 AGM, directars of the Company
will ba divided by the Board inta threa classes thal are as nearly
equal In size as praclicable, designated as Class |, Class |l and
Class lll. Dirsctors designated as Class | directors would serve
a term concluding at the calendar 2019 AGM, Class || drectors
would sefve a term concluding at the calendar 2020 AGM and
Class Il divectors would serve a term concluding at the calendar
2021 AGM.

Starting at tha 2018 AGM, upon the expiration of the term of a
class of directors at an AGM, each director in that class may, If
willing to act and i the Board so recommends, put themsalves
forward for re-election at that sams AGM to sarve from the time
af ra-alection until the third AGM following his or har re-alection.
It a directer was not put forward for re-election, or not re-elected,
at the relevant AGM then the director would cease to hold office
at the conclysion of that AGM.

In erder 1o ersure the direclor classes remain appropriately
balanced, the Board will have the ability to re-designate directors
from one clasa to another, notwithstanding the fact that this may
shortan the term of a directar.

Congigtent with ASX Listing Fules, directors appointed by the
Bioard to fill a vacancy ar as an additional director resulting from
an increase in the number of directors must retire at the next
AGM, at which messting they may be put farward by the Board
for election, If elected, they will be given a class designation by
the Board and they shall serve a term consistent with thair fellow
class members.

Mew directors appointed by shareholders in accordance with the
Articles of Assoclation will:

= if appointed as an additional director, be given a class
designation by the Beard and they shall serve a ferm
consistant with their fellow class members,; or

= if appointed te fill a vacancy, have the same remaining
term as thar predecessor unless otherwise designated to
a different class.

Mothing in the proposed amendments affects the circumstances
in which a director might ctherwise cease to hold office, including
the right of sharsholders to remave a director from office at any
tirme by ordinary resolution,

Recommendation

The Board believes that the proposed amendments to the
Articles of Association will provide a8 mare orderly framework
for managing the director retirement, election and succession
process, while maintaining consistency with the requirement
undar the ASX Listing Rules that a directes must nat hold office
past the third AGHM (or for more than 3 years, whichever is longer)
after their appointment or last election. The Board anticipates
that the resuiting Board structure will promote stability and
continuity for directors and ansura that directors with oversight
experience and familsarity with the Company's business and
affairs are not required to submit for re-slection prematuraly,
whhile still anruwally providing an oppariunity for shareholders o
wote an the election {or re-election) of a portion of the Board.

In addition, thi proposed structune enables the Board 1o plan
for a reasenable perod into the future and provides 2 mors
stable platfarm to attract and retain new directars with the
required skill-sets, who can then be provided adequate time 1o
develop a detailed understanding of the Company's businass,
Its managemant team and the environment In which it aperates.
Finally, the Board balisves the revised structure will further
encourage a long-term focus by directors in oversesing the
management and affairs of the Company and promote more
cansistent terms of affice among the directors.

For these reasons, the Board believes it is in the best interests
of sharehalders to adopt the proposed changes to the Alicles
of Association, and recommends that you vots in favour of
Resolution 8.

HNote to CON / Irish Registered Members

This note s anly relevant to CON and the six other members

of the Company for the purposes of Irish law, as well as any
othes persons who become members of the Company for the
purpases of Fish law after the date of this notice of meeting
but before 7:.00pm (Sydney time) / 10:00am (Dublin time) on
Wednesday, 8 August 2018, (together, the Irish Law Members)
and I3 beling provided In accordance with Section 181(5) of the
Irish Companies Act 2014 (the 2014 Actl. Each of the Irish Law
Members are entitled to appoint one or more proxies, using the
form set owt in Section 184 of the 2014 Act, to attend, speak and
wote at the AGM in their place. A proxy need not be a member
of the Company. The proxy must be received at the Company's
registered office at Europa House, 2nd Floor, Harcourt Cantre,
Harcouwrt Street, Dublin 2, Ireland by 7:00am (Dublin time) on
Friday, 10 August 2018,
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ANNEXURE
PROPOSED "ENT i QHE
COMPA S OF ASSOCIATION

Set out bedow ae the amendments to the Company's Articles of = — b e e e e g g i = et e e
Aszsociation proposed by Resolution 8, with additional text shown Hdure2E - the-Directorstohidingany Birectors-holding
in double underline, and deleted text shown in strike-through, exective-otfiespursuantie-these-Arteles-butexciuding the

PART XIV -
APPOINTMENT AND RETIREMENT OF DIRECTORS
109. Retirement

=)

25 g fp 3 < £a

as pract| o, designated Class Casalan Class
he initial divisson of the Directors [other than the Chi

Executive Officer| into classes shall be made by the

decision of an alfirrmative vole ol a majari fht chors,

{5l Esch Class | Director shall junless his office is vacated
in accordance WI1|'1 ih&ﬁ& iC 5] SErVE iﬂlllﬂll unifil thi

h9|d in tha calmdar ﬁr 2019
el h 11 D r shall (unl i i i W d

sam; inifially unbil the

in accardandca with thasa Arlicls

olhvar than tha

tion t:
SUCCESSOrS fa)  the thied annual gensral mesting of the Campary; o
Hpires alt at annual general maeting shal elach b 3 llowing the Di - tior Inat

or @ three-year term, A Director may, with the prior - - -
approval of he board of Directors, stand for re-dlection Secinl i chevst e longe:

as his own successor) al an annual general mesting at 111. Eligibility for Eq:lpmn‘tmﬂn‘l as a Director
Wi E IE lﬁn] g!nl gﬁ " . .

i
55 1o anothe anding the Ia 2 i
o rsnrane - 7 Gior sha b appointed, ne gg@ln@ o deamed to be appointed o
hold ufﬂc:a ntil the cloge of the anmuel paredal maetin re- aEEmnra-r:I as a Director at any gensral mesting unless
Tor the yesar in which fis lerm exp resof!ieaneﬁ untda that person is:

rasohution is at that annual general mesting not to {ij recommended by the Directors; ar

ill thi vacancy or & resalution 1o re- int him i3 put to _

3 vote at the meetng and 15 oSt suE % Fowewer, 10 pricr (i) naminated in accordance with paragraph fec) by one
death, resignation, retirement, deauallicalion or removal or more members who alane or together hald 10% of
E: ﬂe.

the Campary's issued share capital.
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{8)

L]

{4 nomination made in accordance with Article 111 sk
shall ke

i lodged with the Company accompanied by
a biography setting out their experience and
directorships of other listed and unlisted companies
af not mora than 300 words logether with the consent
of the nominee to act 2= Dirsctor if appeinted; and

i} received by the Company in hardcopy or electronic
form at such postal or electranic address as has been
spacified by the Company for that purpese in,

{(A) the announcement of the intention ta convens an
annual general mesting in accordance with Article
51 or

(B) tha announcemant of the intention to convene an
extracedinary general meeting in accordance with
Article 55(3),

at least thirty (30) Business Days before the general
mesating to which it relates.

Appointment of additional Directors

Subject to Article 111, the Company by ordinary resolution
may appaint a persan to be a Director esther 1o fill a
vacancy or as an additional Director and any Director

50 appointed shall be subject to retire by ratation in
accordance with Article 10%es A

as an additional director shall be designated a= a Class |

lass || or Class I Direciar by the decision of an alfirma
te of 8 majorty of the Directors and shall hold of
aterm that shall concide with the remaining term of that
class. Any D|ra|::lnra|ec1,a:l to fill 8 vacancy shall have the

g term as thal of her 0\' hIS

The Directors may appoint a persan who is willing to act

to be a Dwectaor, either to fill a vacancy or as an additional
Darector, provided that the appointment does not cause

the number of Dirsctors 10 excesd any number determined
by the Directors or fixed by or in accordance with these
Articles as the maximum number of Directors, A Director

=0 appaointed shall hold office only until the next fetkewsm-
annual general mnrg—end—ehm—nol—bo—eehe&ﬂe—aewm\-

05 8 5
with tha remaining term of that class. If not re-appainted
&T =uch annual general meeting, sudh Divector shall vacate

affice at the conclusion thereaf.

Designed and produced by Armatrangd

arms

L Lrnngo.Com. au

PART XV -
DISQUALIFICATION AND REMOVAL OF DIRECTORS

113. Disqualification of Directors
Thiz office of a Director shall be vacated ipso facto if:

&}
b}

e}

id)

114,

b is restricted or disqualified from acting as a dirsctor of
any company under the provisions of Part 14 of the Act;

he becomes banknupt or makes any arrangement or
composition with his creditors generally;

in the opinion of 8 majority of his co-Directors, he becomes
incapable by reasen of mental disorder of discharging his
duties as a Director;

(not being a Directer hekding for a fixed lerm an executive
office in his capacity as a Director) he resigns his office by
notice to the Gompary;

his term of office expi ance with Article 110;
feHhe is comvicted of an indictable offence, unbess the

Directors otherwise determine; or

th-he shall have been absent for mare than six
consecutive manths without permission of the Directors
frorm mesetings of the Directars held during that period
and his alternate Dirsctor (if any) shall not have attended
any such meating in his place during such period, and
the Directors pass a resolution that by reason of such
ahsence he has vacated offica.

Removal of Directors

The Company, by ardinary resalution of which notice has besn
given in accordance with the Acts, may remowe any Director
before the expiry of his period of office notwithstanding anything
in these Arbicles o in any agreemeant batwean the Comparry

and such Directar and may, if thought fit, by crdinary resolution
Eppnlnt Enuthar Dlral:lnr in |'IS slead Tha p-srsurl L appaintad

s5ame remaining te

as that of his or ha

othenwise designated to a different class, Notking in this Arlicle
shal taken as depriving a parsen removed hereunder of

compensation or damages payable to him in respect of the

teemination of his appointment as Disector or of any appointment

terminating with that Directar.
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Exhibit 99,3

Lodge your Voting Instruction Form:

@ Online:
www investorvele.com.au

[ By Mail:
Computershare Investor Services Py Limited
GPO Box 242 Melbourne
Victaria 3001 Australia

Alternatively you can fax your form o
{wilhin Australia) 1800 783 447
{outside Australia) +61 3 9473 2555

Online Subscribers:
For Intermediary Online subscribars only
{custodians) wew Intermediaryonling.com

For all enquiries call:
(within Australia) 1300 855 080
joutside Australia) +61 3 0415 4000

Voting Instruction Form - 2018 Annual General Meeting (AGM)

www.investorvote.com.au

Vate online or view the Annual Report, 24 hours a day, 7 days a week:

[v] complete your Voting Instruction Form

M Access the Annual Report
L

A

E[ Review and update your securityholding

Your secure access information is:
Control Number: 999999

SRN/HIN: 19999999999

PIN: 99999
PLEASE NOTE: For sacurity reasons it is important that you keep your
SRMHIN confidential,

i For your voting instruction to be effective it must be received by 7:00pm (Sydney time) on Wednesday, 8 August 2018

How to Vote

By signing this Voting Instruction Form, you direct CHESS Depositary Momineas Py
Limited (CON) to appoind the Chairman of the meeling or a person designated by you
as ils Mominaled Proxy b vole the shares in the company hesd by CON on your Behalf
in respact of the resolubons io be considared at the AGM to ba held in Dubin on
Fridday, 10 August 2098 and al any adjoumment of that maeeting, as indicated on this
farm, &nd o wobe or abstain in respect of any procedural resalution &3 the Mominatad
Proxy (as apphcable) thinks fit

If you want to Epponion your vole, you must cearly anter the porion 1o be votad in &
particular mannar in tha box opposite tha resoluion in Siep 2 overleal. This may be
done by spedlying (he rumber ol shares undedying your CUFS halding er the
percantages of that hodding. i you woie in excess of 100% of your halding for the
resolution, your vale on thi resclution will be invalid. If you mark more than one box
Tor the resolution, excepl to show a porion in (he manner discussed above, your
winba on thal rasclution will be imeaid.

If you lodge the Voting Instructan Form prior o tha AGM, and complets your votng
dirgctions on thal farm, your valing mstructions may anly be changed if you submit a
furiher Veling Instruction Form bedore the closing date at T:00pm (Sydney time} on
Wedneaday, 8 August 2018,

There will ba no voting facilities for the teleconference of the meeting.

Attending the Meeting

Persons seeking 1o alttend the AGM will be reguired (o provide appropriste
dentification bo racalve an enry card,

Appointing the Chairman as Proxy (Option A)

T instruet CON e appaing the Chainman of the meeting & its Mominased Proxy to vate
the shares undarying your CUFS:

Step 1 - Place a onoss in the box next 1o Oplion A

Step 2 - Place a mark or specify the number ol shares or percentage of your holding fo
e wabed in ane of the bares epposite the resalution. The shares underlying vour GLIFS
will b voled in accondance with this direction

It wou dio not mark “For', “Apainet’, or ‘Abstain’ in reapact of resolutions 1, 2,3, 4,5, 6,7
and B you acknowledge that the Charman of the mesting wil vote as ha decides. Tha
Chairman intends to vale undracted proxies in Bvour ol each of lhese rasaldions.

I you rmark the 'Abstain’ box, you are directing the Chairman {as CON's Nominaled
Prowy) not o vole on the resclution(s) and your voles wil net be counted n computing
tha required majority.

Appointing a proxy of your choice "Nominated Proxy' (Option B)

Tir Imstruct COM to appoint & Nominated Proxy of your cholce (other than the Chalrman
of thie mesting) or failing your nomines’s atbendance at the AGM, the Company
Secretary who may vole the shares underlying your CUFS al James Hardie's AGM:
Step 1 - Writa the parson you appaint in the bax &t tha top of the form overeaf,

Step 2 - Place a mark ar spacify tha number of shares or percantage of your hokding to
be veled in ane of the boxes opposile the resalution.

* I the Nominaled Proxy (s 8 conporste and the wrilken instriction will be submitted by
a rapresentabive of the corporate, the appropriate ‘Certficate of Appointmant of
Corporate Reprosentative’ form will nesd io be provided along with the writhen
instructions, & Corporabs Representative farm may be obtained from Computershane
or onling at www invesiorcentna.com undar the help lab, 'Prntable Forms',

You may instruct COM to appoint yourself or your nomines as a Hominated
Proxy, or falling your or your nomines’s attendance &t the AGM, the Company
Soecrotary as its Proxy,

1f you instruct COM to appoint @ parson nomnatad by you as Nominated Proxy but do
ned mark 'Far, ‘hgainsl’, or ‘Abslain’, lhe Nominated Proxy miy wobe a8 he of she
determines at the AGM.

1f you mark tha “Abstain’ box for 3 resolution, you are diracting the Mominated Proxy
it b voli on thee resolution(s),

If you eppoint a Mominated Proxy and your Nominated Proxy does not attend the
AGM, the Company Secratary will yoia in accordanca with the instructions on the
Waling Instruction Form of, lof undirecled praxies, in accordance with the Naminated
Froxy's written instructions* prowided to the Company Sacretary, care of
Computershare facsimile to 1300 534 387 from inside Ausiralia or +61 3 3473 2408
Trom ouigide Ausiraia or by email 1o lumesingsfompuienshare comai. If the
Mominatad Prooy does not provide wittan instuctons to the Company Secratary care
of Computershare by the earlier of (i) the fime of commaencement of voling on the
reselulions at the AGM and (i) 7:30am (Dublin time) | 4:30pm (Sydney time) on
Friday, 10 August 2018 than the Company Secratary intends voting in favouwr of tha
resalulions,

If you do net seleet either ef Oplion A or Option B, and the Voting Instruction
Form iz validly signed, you will be deemed to have marked Option A.

Signing Instructions for Postal Forms

Individual: Where he CUFS holding is in ane name, the CUFS holdes mus] sign.
Joint Holding: Where the CUFS halding & in mare than one name, all of the CUFS
holders must sign,

Powar of Attorney: If you hawe not already lodged the Power of Athormey with the
reggistry, please attach a cerified photocopy o this form when you retum it
Companies: Where the company has & Sole Director who (4 &0 the Sole Company
Seeretary, this larm must be signed by that persen_ If he company does net have a
Company Secratary, & Sole Director can alse sion alone. Olherwise this form must be
signad by a Direclor jointy with gither ancther Director or a Company Secratary,
Pleasa sign in the appropriste place 1o indcate the office hald,

Comments & Questions

I wau have any commenis or guesions lor the company, please wrile them on the
encloesed Question Form and retum with this Valing Instruction Fomm.

GO ONLINE TO VOTE, 2>
or turn over to complete the form

Samgl s 000010000014 12




MR SAM SAMPLE
FLAT 123

123 SAMPLE STREET
THE SAMPLE HILL

Change of address. If incorrect,
rark this box and meake the
correction in the space to the left

I 9999999999 IND

SAMPLE ESTATE
SAMPLEVILLE VIC 3030

. votinq |nstruction Form Please mark to indicate your directions

CHESS Depositary Nominees Pty Limited (CDN) will vote as directed
(please mark bex A OR insert a name in the space provided at B balow)

IMWe, being a CUFS holder of the company, hereby instruct;
Option A ‘ Option B

CDN to appoint the or =DM ta appoint the
l:’ Chairman of the following Mominated
meeting as its prowxy ‘

XX

Please write the name of the person (other than the Chairman) you would like to
attend and vote at the meeting in Dublin on your behalf. If you wish to attend, speak
and vote at the meeting in Dublin, write your own name.

Proxy as ils proxy:

or failing atlendance al the AGM of the person or body corporate o named,
the Company Secratary

1o attend, speak and vobe the sharas undearlying mylour holding of CUFS at tha AGM of Jamas Hardie Industries plc to be held on Friday, 10 August
2018 in James Hardie's Corporate Headguarters, The Cork Room, Europa House, 2nd Floor, Harcourt Centre (Block 9), Harcourt Street, Dublin 2,
Ireland at 7:00am (Dublin ime), and any adjournment of the meating.

If you complete neither of the options above, and the Voting Instruction Form has been validly signed, then you will be deemad to have
marked Option A

THE BOARD OF DIRECTORS RECOMMEND A VOTE 'FOR' THE RESOLUTIONS.

Items of Business

&
ORDINARY BUSINESS « ﬁﬁ vp’ﬁ
1z Receiva and consider the Financial Statements and reports for fiscal year 2018 |:| :I |:|
2 Receiva and consider the Remuneration Report for fiscal year 2018 ’_| _I |_|
3. (a) Elect Persio Lishoa as a director |:| :' I:'
3.(b) Re-slect Andrea Gishe Joosen as a director |:| :I |:|
3. (c) Re-elect Michael Hammes as a director D :I |:|
3. (d) Re-slect Aison Litley as a direchor |:| :I I:I
4. Authority to fix the External Auditor's Remuneration :| I:' I:'
SPECIAL BUSINESS
5, Re-approve Long Term Incentive Plan D E |:|
B Grantof Return on Capital Employed Restricted Stock Uniits to Louis Gries |:| j I:I
7. Grant of Relalive Tatal Shareholder Return Restricled Slock Unils to Louis Gries |:| :I |:|
B. Amendmant of the Company’s Articlas of Association |_| |_| |_|

This section must be signed in accordance with the instructions overeaf fo enable your directions to be implemented.

Individual oF Securtyhalder Becurityholder 2 Securityholder 3
Sole Director and Sole Company Secrelany Director Conact Director/Company Secratary
Contact Daytime
Name Talephone Date ! !
B JHX 999999A Eomputershare =+







Exhibit 99.4

WE WELCOME
YOUR QUESTIONS
QUESTION EORM

We want to make it easy for as many James Hardie PLEASE PROVIDE YOUR DETAILS BELOW:
sharsholders as possible to ask questions of the

Company's Directors, Please use the ather side of Holder's name:
thes form to send us any questions you would like
answened at the Annual General Mesting o be held
on Friday, 10 August 2018, in Dublin, Ireland.

We believa this process will make it easier for mara
shareholders to have questions answered, whether
or not they can attend the mesting. You will also be
able to ask questions from the floor at the mesting
of through the teéeconference facility.

Address:

We will attempt 1o answer as many guestions as
possible in the agdressas by the Chairman and the
CEQ. ¥ we receive a langa number of guestions from
halders, we may not be able to reply individually.

Please use this form even if you will be attending
the mesting.

To return this form to us, please:

Fax this form by Wednesday, 8 August 2018 to:
[02) 9251 9805 or +61 2 94251 9805

oR Security Holder Reference Number or Holder

Identification Number:
Mail this form by Monday, 6 August 2018:
using the Business Reply Envelope enclosed

OR

Email this form by Wednesday, 8 August 2018 to:
imyestorrelations @jemeshardie.com_aiy




SECURITY HOLDER REFEREMCE NUMBER OR
HOLDER IDENTIFICATION NUMBER:

QUESTIONS):

'James L ETG T







